[image: image1.png]e —

Equality Diversity
Inclusion
2016 Conference



9th Equality, Diversity and Inclusion International Conference (EDI)
22 - 24 June 2016, University of Cyprus, Cyprus

Conference theme:

Equality, Diversity, Inclusion and Human Rights in Times of Austerity

Stream title: Hidden inequalities in the workplace: dignity and well-being
Stream Convenors:
Dr Valerie Caven, Nottingham Business School, UK                  valerie.caven@ntu.ac.uk
Dr Stefanos Nachmias, Nottingham Business School, UK         stefanos.nachmias@ntu.ac.uk
Changes in employment relations and working conditions underscore the increase in thinking around diversity and equality issues in the workplace. Policy makers are more actively addressing a number of equality and diversity problems that arise with the implementation of national, industry and organisational policy initiatives against discriminative practices. Despite this and the existence of ‘hard’ and ‘soft’ laws, it is clear that informal discrimination still remains (McGuire, 2002). Due to its intangible nature and difficulties in its identification, it can be difficult to prove (Ono, 2002). Indeed, as Klarsfeld et al. (2012:312) assert, neither hard nor soft approaches are effective, in that ‘control rules are not as binding as they appear … [and] voluntary practices are not as deliberate as they seem’. They go further on to explain how these rules are subverted in order to portray compliance. In addition there are ‘grey’ areas which are not specifically covered by neither ‘hard’ nor ‘soft’ law such as non-declared disability, physical appearance, welfare, social capital, regional accent, dietary requirements and the like which may not specifically legislated for, but when used to identify an individual as ‘other’ can serve as an exclusionary mechanism and impact upon individuals’ dignity and well-being.
This proposed stream seeks to investigate this portrayal of compliance between legislation and organisational realities as well as to identify and debate areas of informal and hidden discrimination in the workplace. We welcome papers which are theoretically and/or empirically informed from a broad variety of disciplines and geographical areas to explore and inform our discussion on hidden inequalities.
Possible themes include but are not restricted to: Perceptions of difference; non-declared medical or physical conditions; voluntary and involuntary disclosure of difference; physical appearance; dietary requirements; lifestyle; subjectivity; political, social and economic identity, workplace fairness; organisational engagement; organisational moral obligations.
Important dates:

· Abstract/Developmental/full paper submission: March 31, 2016 on 

http://www.edi-conference.org  

·  Response to authors (acceptance / rejection): April 30, 2016.

·  Deadline for full papers and best paper nominations and submission of best papers to the relevant associated journal (as agreed by submitter): May 30, 2016.
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